

Ethical Leadership Survey

Summary of Results
What Score Did You Receive and Why?
· Duty Ethics: 3
· I scored a 3 here because I really value sticking to my commitments and responsibilities. I believe in following rules and principles to keep things fair and consistent.
· Utilitarian Ethics: 0
· I didn't score in this area, which tells me I might not focus as much on the outcomes for the majority. Instead, I lean more towards other ethical principles that align with my personal values.
· Virtue Ethics: 3
· Scoring a 3 here shows that I hold character and integrity in high regard. I strive to be honest, courageous, and compassionate, which are key to my leadership approach.
· Caring Ethics: 1
· While I do care about relationships and empathy, it seems it's not my primary focus in decision-making. I balance caring with other ethical considerations.
· Egoism Ethics: 0
· This score reflects that my decisions aren't driven by self-interest. I prioritize fairness and the collective good over personal gain.
· Justice Ethics: 3
· A score of 3 here highlights my strong sense of fairness and equality. I’m dedicated to ensuring that everyone is treated equitably.
What Did You Learn About Yourself Because of Taking This Survey?
Taking this survey has shown me that I’m strong in areas like duty, virtue, and justice ethics. It confirms my commitment to principles and fairness, and my dedication to personal integrity. I've realized that while I value relationships, my decisions are more influenced by a sense of duty and justice.
What Modifications or Enhancements Will You Make to Be a Better Ethical Leader in the Workplace?
1. Boost Empathy and Caring:
· I want to focus more on caring ethics by actively listening to my team and understanding their needs and feelings. This will help me build stronger, more empathetic relationships.
2. Balance Principles with Outcomes:
· I’ll try to incorporate some utilitarian ethics to consider the broader impact of my decisions on the team and organization.
3. Encourage Open Conversations:
· I aim to create an environment where everyone feels comfortable discussing ethical dilemmas. This will help me understand diverse perspectives better and improve decision-making.
4. Reflect on Personal Growth:
· I’ll continue to reflect on my virtues and how they align with my leadership goals. This will help me maintain integrity and authenticity in my role.
By focusing on these areas, I’m confident I can strengthen my ethical leadership and make a positive impact in the workplace. 




