1. I chose the SLII Questionnaire and answered all four scenarios correctly.  It is my belief that I attained the score I did because I used this method in my leadership throughout my entire career, but it became essential as an executive especially as my role grew in responsibility in large geographic areas with employees working remotely, spanning thousands of miles.  Each area presented different challenges and varied in size which necessitated that I adapt my approach to lead teams of folks across the miles and facilitate cross functional collaboration(within the corporate structure) to achieve results.  
2. This exercise validated for me the factual reasons with defined terms of what led to my success over time in my executive leadership career.  Some criticisms in the reading about this style state lack of research to validate results consistently.  In large corporations, many leaders what to adapt a one size fits all and my results of many years would demonstrate quite the contrary.  In fact, the one size fits all approach was the root cause of why many areas failed to generate a profit and lacked employee engagement.
3. Given the fact I now have research-based models etc.. to validate my leadership success, I will apply and reference these along with my lived experience in my coaching with companies and clients to assist them in driving leadership and business success.  

